
 

 
 

 

 

 

Dairy Grazing Alliance (DGA) Leadership Opportunity 
Senior Director of Corporate Partnerships and Market Development 

Dairy Grazing Alliance (DGA) invites qualified candidates to apply for a new role within the organization, 

Senior Director of Corporate Partnership and Market Development. This role, which reports to the Executive 

Director, will align and engage markets with a mutual interest in growing the US grass-fed dairy sector. 

About DGA 

DGA's vision is to transform the world through regenerative grazing. It is America’s foremost, farmer-led 

organization committed to growing markets for grass-based dairy through market development and workforce 

training. Our mission, to catalyze the development of and support for a vibrant managed grazing dairy sector, 

is primarily delivered through the following: a paid Apprenticeship, which is registered with the US 

Department of Labor; the Managed Grazing Innovation Center (MGIC), an online education platform; and 

Graze, DGA's publication for graziers.  

As DGA continues to grow and expand, its goal is to foster cooperation between diverse stakeholders, align 

current and new initiatives, and be a dairy industry thought leader, activating the right people and strategies to 

advance the managed gazing dairy sector. 

Position Summary 

The Senior Director of Corporate Partnerships & Market Development is a strategic leadership position 

responsible for building and managing high-value relationships with corporate partners, investors, and supply 

chain contributors to accelerate the grass-fed dairy sector's growth. Partnerships must align with DGA's 

mission, vision, and revenue goals. The role requires a sophisticated understanding of the dairy industry, 

sustainable agriculture, and public-private collaboration. Immediate focus will be to build upon DGA's current 

initiatives and to create a market-led strategy to build a more robust US grass-fed dairy sector. This role is 

pivotal to DGA's plan to scale its impact, expand grass-fed market demand, and attract investment to support 

grass-based sector development within the US dairy industry. 

Key Responsibilities 

Corporate & Strategic Partnerships (70%) 
 

● Partner with Senior Director of Precision Grazing to recommend a robust US grass-fed definition that 
provides the optimal nutrient density and environmental impact and is profitable for the supply chain 
and competitive with international standards. 

● Build a market consensus around the definition. 
● Build corporate relations and a work plan for DGA to take a leadership role in building the US grass-fed 

dairy sector based on the DGA’s definition of grass-fed. 
● Build strategic alliances across the dairy supply chain within dairy producer groups, cooperatives, 

retailers, and financial institutions to promote grass-fed markets. 
● Develop customized partnership proposals aligned with partner goals (e.g., ESG, Phosphorus markets, 

sourcing sustainability, regenerative branding). 
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● Negotiate sponsorships, licensing deals, and strategic co-branded initiatives that align with DGA’s 
mission and generate revenue for the organization. 

● Represent the organization in corporate, industry, and some philanthropic forums. 
 

Sector Engagement & Thought Leadership (20%) 

● Actively engage in national and regional conversations around regenerative and grass-fed agriculture. 
● Build cross-sector coalitions to support rural economic development, supply chain infrastructure, and 

land stewardship goals. 
● Serve as a spokesperson and advocate for the organization’s mission and values. 

 

Team Leadership & Internal Collaboration (10%) 

● Partner with communications, program, and executive team to align messaging, priorities, and 
deliverables across stakeholders. 

● Engage with the board and solicit input on strategic planning. 
● Lead or support cross-functional DGA initiatives tied to revenue generation, marketing, and 

stakeholder engagement. 
● Contribute to an inclusive, mission-driven organizational culture. 

 

Qualifications 

● Deep understanding of the dairy food industry, ESG strategy, regenerative agriculture, and 
environmental markets. 

● Proven ability to build trust and credibility with executives, funders, and producer groups alike. 
● Excellent communication, negotiation, and strategic planning skills. 
● Comfortable navigating both nonprofit and for-profit contexts, with a collaborative leadership style. 
● Passion for advancing land stewardship, rural prosperity, and decentralized food systems through grass 

fed dairy production. 
 

Proven Experience 

● Minimum of 10 years of experience in the professional dairy industry specializing in market 
development, retail sourcing, or sustainable markets.  

● Practical dairy production experience and/or dairy producer group engagement. 
● Familiarity and understanding of all aspects of the dairy supply chain. 
● Executive leadership role in a dairy organization or market sector. 

 
Work Environment 

● Up to 20% travel will be required for meetings, conferences, and partner engagements.  
● This position is working from a home office, and a computer will be provided by DGA.  
● Flexible working arrangements may be available depending on organizational 

policies.  
 

Compensation & Benefits  
 
This position offers a salary range of $125,000–$150,000, commensurate with the candidate’s experience 
and qualifications. Opportunities for performance-based bonuses may be considered. 
 
DGA provides a strong benefits package through our HR PEO, designed to support employee wellbeing 
and work-life balance. Current benefits include: 
 

• Flexible Spending Account (employee-funded) 
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• Health Savings Account (HSA) option for employees enrolled in an HSA-eligible HDHP. 

• 401k with a 3% employer match (after 6 months) 

• Employer-paid life and long-term disability insurance 

• Voluntary dental and vision coverage 

• Employee Assistance Program 

• $100/month pre-tax technology stipend 

• Professional development opportunities 
 
DGA does not currently provide employer-sponsored health insurance. Instead, we follow a total 
compensation approach in which all compensation is provided as salary. For executive-level roles, 
total compensation may be adjusted based on experience, responsibilities, and market competitiveness.  
 

To Apply 

Please submit a resume/CV and cover letter to amy@dga-national.org, Subject line: Senior Director of 
Corporate Partnerships and Market Development   

We will be in touch should we want to schedule an interview with you.  

Application deadline: December 15, 2025 

Performance Dimensions  

Quality, accuracy, thoroughness, reliability, and timeliness of work performed. Effectiveness of 
communications and development of good working relationships. Diligent attention to issues of equity and 
ethics. Clarity, courtesy, and tact in interpersonal contacts. Maintenance of confidential business information. 
Professionalism in approach to work: positive attitude, team effort, commitment to personal improvement 
and doing an excellent job, loyalty to DGA, honesty and integrity.  

This job description describes the general nature and level of work assigned to this position. It does not state or 
imply that these are the only duties and responsibilities assigned to the job. The employee may be required to 
perform other job-related duties as requested by their manager. All requirements are subject to change over 
time, and to modification to accommodate individuals with a disability.  

Dairy Grazing Alliance is an Equal Opportunity Employer. We value diverse perspectives among our staff. 
We work to create hiring processes that eliminate barriers to full and fair consideration. Candidates are 
assessed based on their potential to succeed in contributing to our mission and as a member of our team 
without regard to race, gender, disability, or other protected class. We encourage diverse candidates to 
apply. 


